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PURPOSE
Enabling people with disabilities 
opportunities for community 
integration, that are sustainable 
and encourage independence

VALUES
Empowerment
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POSITION: President
DATE ELECTED: 1/10/2014

TERM: 3 years
DUE FOR ELECTION: 1/10/2017

POSITION: Vice President
DATE ELECTED: 1/10/2014

TERM: 3 years
DUE FOR ELECTION: 1/10/2017

POSITION: Treasurer
DATE ELECTED: 1/10/2014

TERM: 3 years
DUE FOR ELECTION: 1/10/2017

POSITION: Board Member
DATE ELECTED: 1/10/2014

TERM: 3 years
DUE FOR ELECTION: 1/10/2017

DAVID BILCLOUGH | President

DENA ZARIF | Vice President

JEFF HUGHES | Treasurer

GARRY GILLAM | Secretary
(voted to fill vacancy of secretary at board meeting of the 28/1/2015)

POSITION: Board Member
DATE ELECTED: 1/10/2014

TERM: 3 years
DUE FOR ELECTION: 1/10/2017

KEN JOLLY | Board of Management
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POSITION: Board Member
DATE ELECTED: 1/10/2014

TERM: 3 years
DUE FOR ELECTION: 1/10/2017

AMANDA HUNT | Board of Management
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POSITION: 
DATE ELECTED: 28/01/2015

TERM: 3 years
DUE FOR ELECTION: 1/10/2017

JOHN RICHARDS | Board of Management

POSITION: Service User
DATE ELECTED: 1/10/2014

TERM: 3 years
DUE FOR ELECTION: 1/10/2017

ROB WILTON | Board of Management

POSITION: Service User Representative
DATE ELECTED: 1/10/2014

TERM: 3 years
DUE FOR ELECTION: 1/10/2017

JAN GILLAM | Board of Management

ACCOUNTABIL ITYPARTICIPATION
MY 

VISION

Tracy McNichol Executive Officer

Craig Williamson Operations Manager

Pam Bainbridge House Coordinator

Clara Collins House Coordinator

Lauren O’Connor House Coordinator

Jo Wedge  House Coordinator
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WORK HEALTH AND SAFETY 
COMMITTEE

Tracy McNichol Executive Officer

Pam Bainbridge OSH Representative

Jo Wedge OSH Representative

RISK COMMITTEE

David Bilclough President

Dena Zarif Vice President

Ken Jolly Board of Management

Tracy McNichol Executive Officer 

FINANCE COMMITTEE

Jeff Hughes Treasurer

Rob Wilton Board of Management

Garry Gillam Board of Management

Robert McKimmie Finance Manager

Tracy McNichol Executive Officer

ADVISORY COMMITTEE

Des Corboy Family Member

Trish Broderick Family Member

Glenda Richards Family Member

Valma Biocich Staff Member

Craig Williamson Operations Manager

Tracy McNichol Executive Officer

CONSTITUTIONAL REVIEW 
COMMITTEE
(Deferred until after strategic plan completed)

Dave Bilclough President

Dena Zarif Vice President

Ken Jolly Board of Management

Tracy McNichol Executive Officer 

HR REVIEW COMMITTEE

Dena Zarif Vice President

Amanda Hunt Board of Management

Tracy McNichol Executive Officer

COMMITTEES
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STAFF NAME Years Months Days STAFF NAME Years Months Days

Adams Jenny 7 11 6 Madul Mary 3 24

Alicante Maria 2 8 24 Mc Kimmie Rob 1 2

Angelique Avice 1 McNichol Tracy 2 10 18

Atkins-Smith Lauren 3 28 Nathani Parul 2 5 7

Bainbridge Pam 2 7 Naumovski, Silvanna 3 6 18

Barclay Gillian 1 3 1 O’Connor Lauren 1 3 7

Bernhard-Mattioli, Helen 3 6 18 O’Hara Kieran 8 2 15

Beyan Johnson W 5 4 28 Pandarikunnel Priya 5 11 25

Biocich Valma 7 11 6 Pinch Chris 14 10

Bol Bol, Ekeny 3 2 19 Pritchard, Vanezza 3 1 2

Carder Nikala (Trainee) 7 28 Rushton Trish 1 15

Chacko Wilsy 5 4 14 Rutter Maxine 1 7 7

Chimhina Medillyn 6 Scott Selina 29

Collins Clara 6 21 Shetty, Lutchmeen 3 6 22

Cross Emma 9 3 Shinde Sonali 2 3 5

Davies, Claude 5 3 2 Suksabye, Pontip 5 1 28

Dawaking (Minu) 5 7 18 Tommel Riekie 15 3 12

Fang, Sean 3 3 16 Vicky McKinnon 3 8 10

Gojak Denisa 7 2 20 Wedge Jo 9 1 2

Haast, Sharon 3 11 6 Westphal Sandra 10 2 12

Hadden, Adam 5 1 21 Willans Caroline 6 11 4

Howell Arnold 6 15 Williams Sandy 10 2 26

Khanal Amun 16 Williamson Craig 1 11 16

Leong Shin 2 5 22 Zhang Mei 1 3 13
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Until 30th June 2015
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We live in interesting times. While the big picture for 
the disability sector at state level remains unclear, 
what remains certain is that our people at WA Blue 
Sky need, and deserve, the provision of a high 
quality service and this is what we will always strive 
to achieve. 

The exact look of the future remains uncertain with 
two alternative models – ‘NDIA’ and ‘My Way’ -being 
simultaneously trialled in Western Australia. While 
WA Blue Sky has not been involved directly with the 
trials, due to their geographic locations in the Perth 
Hills and Cockburn-Kwinana, the Board has actively 
engaged with the sector to ensure that we are fully 
aware of the trial outcomes and how they may 
impact us as an organisation. What is certain is that 
regardless of which model is chosen by the State 
Government we will have a system that delivers 
more control into the hands of individuals with 
consumer directed care rather than care determined 
by organisations. While this will represent challenges 
to WA Blue Sky, and the sector as a whole, we will 
embrace these changes. Two of our core values 
are Empowerment and Freedom of Choice. The 
founders of WA Blue Sky embedded these two 
principles into our organisation twenty-one years 
ago and they remain valid for the proposed sector 
changes. In that sense we should not fear the future.

To best prepare us for the changes in the sector 
WA Blue Sky Board has commenced the process 
of developing our next five year strategic plan. 
To this end the Board appointed the experienced 
strategic consultant Kirsten Shearn, from Anson, 
to facilitate our strategic review. To date she has 
canvassed stakeholder opinion, analysed WA Blue 

Sky’s strengths and weaknesses and will shortly 
be assisting the Board in October to formulate it’s 
strategy. As a Board we look forward to sharing this 
with you in the months ahead.

The Board has made a conscious effort to ensure 
that we are prepared to face future challenges in 
the sector with confidence and this past year has 
witnessed a significant improvement in WA Blue 
Sky’s financial position. As is always the case it is 
a difficult balance to ensure that we live within our 
means whilst providing that high level of service 
that we all want. To achieve this together we will 
continue to seek a high level of engagement with 
stakeholders with our biannual Question and Answer 
session with Board Members, our quarterly Advisory 
Committee meetings and our two social gatherings 
on Founders’ Day and at Christmas.

Our Founders’ Day celebration in June was a 
particular highlight of the year. With over sixty 
attendees at the Bentley residence, on a glorious 
sunny day, the Board all enjoyed meeting you our 
members, staff, families and volunteers at such a 
relaxed occasion. We strongly believe these social 
gatherings bring to the surface the true essence of 
WA Blue Sky and we look forward to many more in 
the future.

Finally I would like to thank our staff for their 
dedication; our volunteers, both individuals and 
organisations, for their time; the Disability Services 
Commission for their ongoing support; Tracy and her 
management team for their considerable efforts and 
best endeavours; and my fellow Board Members 
for their freely given expertise and time in a highly 
complex and regulated environment.

DAVID BILCLOUGH 
President

PRESIDENT’S 
REPORT
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EXECUTIVE OFFICER  
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BUT KNOW NOT WHAT WE MAY BE
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MY 
FAMILY

TRACY MCNICHOL 
Executive Officer

As David has mentioned it has been an interesting 
year, we have all worked during this period of time 
with a level of uncertainty in what the future will 
hold for people with disability. Saying that, the 
Board of Management and Management Team have 
worked tirelessly behind the scenes and taken this 
opportunity to strengthen our financial position and 
Governance which in turn we strongly believe, will 
assist with the future proofing of the organisation.

Saying that, it isn’t all about finances and our 
ambition is to always try to ensure that the care 
and support we provide is centred on the choices 
and preferences of the people we support, with the 
individual always at the heart of all that we do.

I think it is important to recognise that every day 
our staff and trainees come to work determined to 
do the very best they can. We know that we are not 
perfect and that we sometimes fall short of our own 
high standards. When that happens, I hope that we 
are always quick to say sorry and try to learn from 
our mistakes and improve. But we also know how 
much our front-line staff are valued by all those they 
support as well as those who work alongside them.

The work of our wonderful staff is supplemented by 
many volunteers. They make an amazing impact on 
the lives of many people, whether it is by enabling 
someone to go to see a show at the Burswood, see 
the Wildcats in action or reading a book.

On behalf of WA Blue Sky I would like to take this 
opportunity to sincerely thank all our staff, trainees 
and volunteers for the amazing work you do, both 
past and present, and to all the people we support, 
for allowing us to be part of your lives and we look 
forward to working alongside you next year.

Finally, I would to take this opportunity to 
acknowledge and express our appreciation to the 
Disability Services Commission and the Department 
of Housing for your support over the last year.



The past year has been another busy one. 
Sometimes, though, it’s hard to say what’s been 
completed and achieved. This is often because we 
all get caught up in everyday stuff and the things 
we would like to do at some point get pushed 
back...not deliberately, it’s just that some things 
need to take priority and those things need to 
be addressed there and then. We would all like 
to do everything now but the basic reality is that 
sometimes the clock beats us, or changing needs 
means we have to think differently, so our hopes 
and dreams maybe take a bit longer. This has been 
very evident with many of the individuals support’s 
needs changing over time. The push towards goals 
and outcomes has had a mixed response from both 
staff and service users; it is something we continue 
to work towards though, as do all other agencies in 
the sector. 

There continues to be some uncertainty as to 
what the future holds for many areas of the 
disability sector, and this is relevant to everyone 
involved, be it service users, family members, staff 
members and external agencies. The way forward 

with funding may mean some changes to the 
current system and this will, no doubt, tie in with 
the continued roll out of the NDIS and My Way 
programs.

We have some staff members who have been with 
WA Blue Sky for many years and we thank them for 
their efforts, as we do with all staff and volunteers 
within WA Blue Sky.

Probably one of the toughest things over the 
past year is the amount of audits WA Blue Sky 
have been required to undertake, both with the 
Department of Housing and also the Disability 
Services Commission. I am very pleased to say that 
to date all audits have shown us to be compliant 
with both the Department of Housing and the 
Disability Services Commission requirements. 

CRAIG WILLIAMSON 
Operations Manager

OPERATIONS MANAGER 
REPORT
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TREASURER’S 
REPORT
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JEFF HUGHES 
Treasurer

The 2015 financial year has continued in a similar 
vein to 2014 in that we have continued to maintain 
our operations without a clear view of the future. The 
NDIS funding methodology for future financial years 
is still being trialled, with the two models having 
vastly different impacts on cash flow. At this stage 
we are unable to determine the level of cash reserves 
we will require in the future to finance our operations, 
which has led to a very conservative approach to 
managing the organisation, and a close focus on 
spending.

That having been said, we are confident that we 
have established sufficient cash reserves to maintain 
our operations regardless of which funding model 
ultimately holds sway.

We have continued to enhance the professionalism 
of the Board and our corporate governance 
throughout the year. The Finance Committee has 
placed a lot of focus on improved financial reporting 
while leaving the Board free to focus on matters of 
strategic importance.

With the assistance of a significant grant from 
Lotterywest, we have further enhanced our financial 
systems and supporting administrative infrastructure.  
Our service recipients have also seen the benefit of 
targeted spending, including:

• Major renovations at Watson Place.

• Replacement of ovens in all accommodation units.

• Emergency call system upgrades.

• Enhancements to recreation and outdoor facilities.

These improvements have been significantly 
assisted by volunteers from Woodside Petroleum 
(facilitated by Volunteering WA), Bunnings and many 
individual volunteers.

FINANCIAL RESULTS
Included in this report are the Audited Financial 
Statements for the year ended 30 June 2015.  The 
Disability Services Commission grants have provided 
the bulk of the increase following significant success 
from applications regarding historical underfunding 
and changes in service users need.  The diligence 
and persistence of our staff in bringing about these 
funding increases must be commended.

This year saw a return to surplus.  Whilst a very 
pleasing result, it is not indicative of the future with 
results expected to return closer to break-even.  
Revenue increases were provided by the Disability 
Services Commission late in the financial year.  As a 
result, current year end spending was largely aligned 
with 2014 revenues rather than what was actually 
received in the current year, significantly contributing 
to the surplus. 

This year has seen a return to the solid financial 
position experienced by WA Blue Sky in the past. 
While it does not enable us to be complacent, 
it places us in a sound position to manage the 
future. The Board is firmly of the view that with the 
management processes in place, the professionalism 
of our staff, and the support of our members, WA 
Blue Sky is assured of a long and secure future.

MY 
VISION



WA Blue Sky fully recognizes the benefit from access to high quality advice as well as a personal 
understanding of the impact our services have on the people we support, and their family members. We 
believe our advisory committee enriches our understanding of our services and the impact of our decisions.

AIMS
The aims of the WA Blue Sky Advisory Committee 
are to:

• Increase opportunities for WA Blue Sky service 
users, family members and employees to be 
engaged in and to inform decision making 
processes at an operational level;

• Provide advice and act as a sounding board to 
the Executive Officer;

• Provide opportunities for WA Blue Sky service 
users, family members and employees to 
inform policy, operations and service delivery to 
ultimately improve support services; and

• Enhance understanding and communication 
between service users, family members of 
service users and employees.

OBJECTIVES
The objectives of WA Blue Sky’s Advisory 
Committee are to:

• Raise broad issues in relation to operations and 
service delivery;

• Provide feedback and comment to the Executive 
Officer on matters that will ultimately help to 
improve policies, operations and service delivery;

• Inform and comment on key issues;

ADVISORY COMMITTEE 
REPORT
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MY LIFE AS THE  
ADMINISTRATOR
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SHARON 
Administrator

Hi all,

Sharon here and in case you don’t know me I am 
the Administrator for WA Blue Sky. I have been with 
WA Blue Sky for 4 ½ years and thoroughly enjoy my 
job. My role as administrator is to ensure the behind 
the scenes documentation runs smoothly, at times 
it can be challenging but ultimately it’s extremely 
rewarding.

When I first started with WA Blue Sky I was the 
accounts person with the responsibility of making 
sure the bills were paid. As the company developed 
into a more professional practice I transitioned to 
the role as administrator. As part of this I became 
responsible for maintaining the paper trail, and 
most importantly, making sure our staff are 
adequately and continuously trained for their roles.

The administration role helps me to understand 
the complexities that are found behind the scenes 
in an operation such as this. There is something 
extremely satisfying about working hard to maintain 
a high standard for both employees and residents 
while still continually being part of a team striving to 
improve the way the company functions.

I have found WA Blue Sky to be a very friendly, 
supportive and fun place to work. I enjoy getting to 
know the staff, service users and families. 

I look forward to seeing you at the next social 
gathering.

MY  
HOME
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Notes
2015 

$
2014 

$
OPERATIONS (SERVICE PROVISION)

Revenue from continuing operations

Grants 3 3,231,850 2,692,091

Rent and vehicle use charges 212,774 156,900

Fee for service 3.1 77,550 91,821

Other revenue 4 1,431 15,421

Total revenue from continuing operations 3,523,605 2,956,233

Operating expenses

Cost of providing services 5 2,941,706 2,536,856

Other expenses from ordinary activities

Occupancy 6.1 72,944 66,047

Administration 6 290,716 484,477

Total operating expenses 3,305,366 3,087,379

SURPLUS/(DEFICIT) FROM OPERATIONS 218,239 (131,146)

NON-OPERATING ACTIVITIES

Non-operating revenue

Lottery West Grant 115,829 0

Insurance Overpaid 10,250 0

Capital funding 42,377 61,783

Interest earned 49,558 41,918

Total non-operating revenue 218,014 103,701

Non-operating expenses

Deficit on sale of fixed assets 13,150 13,129

Total non-operating expenses 13,150 13,129

Surplus from non-operating activities 204,864 90,572

TOTAL DEFICIT/SURPLUS FOR THE YEAR 423,103 (40,574)

Abnormal items and prior year adjustments

DSC Grant - From prior financial period 8,437 0

Expenses reimbursed from prior period 29,631 0

“Abnormal item - Reversal provision for sick leave related to prior years” 0 90,339

Total abnormal items 38,068 90,339

ADJUSTED SURPLUS FOR THE YEAR 461,171 49,765

INCOME STATEMENT 
For the Year Ended 30 June 2015
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BALANCE SHEET 
For the Year Ended 30 June 2015

Notes
2015  

$
2014  

$
ASSETS

Current assets

Cash and cash equivalents 7 1,546,150 1,146,216

Trade and other receivables 8 262,297 58,948

Total current assets 1,808,447 1,205,164

Non-current assets

Property, plant and equipment 9 361,157 394,632

Total non-current assets 361,157 394,632

Total assets 2,169,604 1,599,796

LIABILITIES

Current liabilities

Trade and other payables 10 421,545 160,592

Tax Liability 69,579 52,658

Provisions 11 246,014 164,184

Total current liabilities 737,138 377,434

Non-current liabilities

Deferred Long Service Leave 11 91,891 178,115

Total non-current liabilities 91,891 178,115

Total Liabilities 829,029 555,549

NET ASSETS 1,340,575 1,044,247

EQUITY

Reserves 13 834,220 994,474

Retained earnings 14 506,353 45,182

Total Equity 1,340,573 1,039,656
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1. SUMMARY OF ACCOUNTING POLICIES
These Financial Statements are a special purpose financial report for use by the members of the association. The 
Board has determined that the Association is not a reporting entity and therefore there is no requirement to apply 
Accounting Standards and other mandatory professional requirements (Urgent Issues Group Consensus Views) in the 
preparation of these statements.

The principal accounting policies of the Association, which are set out below, have been consistently followed in all 
material aspects.

a. The financial statements are prepared in accordance with the historical cost convention

b. The provision for long service leave is calculated at current rates of pay.

c. Annual leave is accrued based on “entitlement” and “pro-rata” hours valued at current rates of pay.

d. Assets are written off in the year of expenditure provided the value does not exceed $10,000. Where applicable, 
depreciation/amortisation is calculated on a straight-line basis so as to write off the net cost of each fixed asset 
during its expected life. The rates used are:

Plant and equipment 10.0%

Furniture and fittings 20.0%

Motor vehicles 10.0%

Computers 33.0%

Buildings 2.5%

Funded assets – The purchase of certain assets have been subsidised with funds provided by certain granting 
bodies. Agreements are in force whereby some of the funds may be required to be repaid if these assets should 
be put to a disqualifying use.

2. CHANGES TO ACCOUNTING POLICIES
Defered Long Service leave has been calculated on employee service under 6 years and Current Long Service Leave 
has been based on employee 6 years plus service.

A Debtors System has been introduced this year to replace a cash system of accounting for debtors which has 
resulted in an adjustment to last years accumulated profit.

No other changes have been made to accounting policies during the year.

NOTES TO THE FINANCIAL STATEMENTS 
For the Year Ended 30 June 2015
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NOTES TO THE FINANCIAL STATEMENTS 
For the Year Ended 30 June 2015

3. GRANTS

Notes
2015 

$
2014 

$
Disabilities Services Commission 3,222,030 2,679,304

Lottery West 2,500 0

Independent Living Centre 7,320 3,080

Training 0 9,707

3,231,850 2,692,091

3.1 FEE FOR SERVICE

Fees for Service – existing clients 12,957 14,952

Brokerage Commercial Services 8,671 2,258

A.T.E. 55,922 74,610

77,550 91,821

4. OTHER INCOME

Membership 276 253

Donations 584 630

Sundry income 572 14,538

1,431 15,421

MY  
HOME

MY 
VISION

EMPOWERMENT SUPPORT



5. COST OF PROVIDING SERVICES

Notes
2015 

$
2014 

$
Carers room costs 19,812 7,685

Depreciation – Plant Equipment 32,224 1,665

Depreciation – Motor Vehicle 32,334 34,349

Motor vehicle running costs 15,537 10,911

Rent, rates and taxes 23,233 17,147

Repairs Maintenance – Capital 159,572 47,089

Repairs Maintenance 30,841 14,739

Leasehold improvements 26,799 0

Salaries, wages and on-costs 2,570,484 2,383,344

Utilities 11,190 12,803

Communications 9,347 233

Insurance 5,797 939

Stationery, printing and postage 1,820 15

Sundry expenses 2,716 5,937

2,941,706 2,536,856

6. OTHER EXPENSES FROM ORDINARY ACTIVITIES – ADMINISTRATION

Accounting and audit fees 17,454 24,438

Communications 7,667 13,887

Computer expenses 11,661 17,231

Consultants 7,400 10,371

Depreciation – Plant Equipment 47,748 2,618

Depreciation – Motor Vehicle 3,681 3,843

Depreciation – IT Equipment 69,706 4,187

Insurance 2,668 10,453

Leasehold improvements 2,712 1,790

Motor vehicle running costs 9,281 20,035

Salaries, wages and on-costs 82,634 322,658

Stationery, printing and postage 4,660 15,721

Subscriptions 5,413 13,359

Travel, entertainment and staff amenities 2,792 7,771

Board Expenses 7,508 5,277

Sundry expenses 7,732 10,839

290,716 484,477

NOTES TO THE FINANCIAL STATEMENTS 
For the Year Ended 30 June 2015
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NOTES TO THE FINANCIAL STATEMENTS 
For the Year Ended 30 June 2015

6.1. OTHER EXPENSES FROM ORDINARY ACTIVITIES – OCCUPANCY

Notes
2015 

$
2014 

$
Rent 57,343 53,717

Cleaning 3,629 1,670

Rates & Taxes 4,523 5,386

Repairs Maintenance 3,891 1,900

Electricity/Gas/Water 3,039 2,934

Security 520 440

72,944 66,047

7. CASH AND CASH EQUIVALENTS

Cash on hand 1,950 1,500

Cash at bank – Bankwest general account 18,926 34,119

Cash at bank – CTB Nulsen Haven/WABS 0 14,609

Cash at bank – Macquarie 807,480 406,744

Term deposits – Macquarie 606,888 583,850

Term deposits – Beyond Banking 108,834 105,394

MasterCard – Bankwest 2,071 0

1,546,150 1,146,216

8. TRADE AND OTHER RECEIVABLES

Accrued Income 125,685 6,153

Trade Debtors (4,826) 0

GST Deductible 29,071 0

Bonds and Deposits 15,404 14,722

Prepaid expenses 96,963 38,073

262,297 58,948 

9. FIXED ASSETS

Fixed assets at cost 457,934 515,569

Less accumulated depreciation (96,777) (120,937)

361,157 394,632
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10. TRADE AND OTHER PAYABLES 

Notes
2015 

$
2014 

$
Accrued expenses 65,704 48,361

Grants received in advance – Support 31,695 0

Grants received in advance – Capital 0 42,377

PAYG Owing 31,898 28,494

Payroll Liability Accounts (53) 15,153

Provisions for Audit Fees 8,750 0

Provisions for Capital Repairs 195,529 0

Trade Creditors 88,022 26,207

421,545 160,592

11. PROVISIONS

Current

Annual leave 134,863 160,381

Long service leave 2 111,152 3,803

246,014 164,184

Non-current

Long service leave 2 91,891 178,115

91,891 178,115

Total provisions 337,905 342,299

12. SUPERANNUATION
The Association sponsors the following superannuation plan for employees, the details of which are set out below:

Hesta

Type of benefits Accumulation of contributions of employee and employer. Covering all employees earning in 
excess of $450 per calendar month and providing benefits on retirement, death or permanent 
disability.

Contributions by:

Employee Nil to unlimited based on personal choice.

Employer 9.25% based on government legislation.

The association has a legal obligation to contribute as set out in the Superannuation 
Guarantee legislation, but has the right to vary the rate of, or terminate, contributions upon 
giving notice as prescribed in the deed, subject to superannuation guarantee obligations.

The fund is administered by Hesta.
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NOTES TO THE FINANCIAL STATEMENTS 
For the Year Ended 30 June 2015

13. RESERVES

Notes
2015 

$
2014 

$
Motor vehicles 0 0

General 481,844 481,844

Building, maintenance and vehicle 205,226 365,480

Service development and infrastructure 147,150 147,150

834,220 994,474

Movements

Motor vehicles

Balance 1 July 0 205,226

Transfer to building, maintenance and vehicle 0 (205,226)

Balance 30 June 0 0

General

Balance 1 July 481,844 481,844

Transfer from profit and loss 0 0

Balance 30 June 481,844 481,844

Building, maintenance and vehicle

Balance 1 July 365,480 160,254

Transfer to Current Liabilities (160,254) 205,226

Balance 30 June 205,226 365,480

Service development and infrastructure

Balance 1 July 147,150 147,150

Transfer from profit and loss 0 0

Balance 30 June 147,150 147,150

14. RETAINED EARNINGS

Balance 1 July 45,182 8

Transfer from profit and loss 461,171 49,765

Profit and Loss overstated 2 0 (4,591)

Balance 30 June 506,353 45,182

ACCOUNTABIL ITY

EMPOWERMENT
MY 

FAMILY

MY  
CONTROL

MY  
HOME



In November 2014, after working at Goodwill 
Engineering for 47 years, I decided to retire. I felt 
like it was time for me to get out and let the young 
one’s do the work.

At first I was worried that I would be very bored with 
all that free time on my hands, but I got support 
to find activities to keep me busy. With the help of 
Steve from CRS Australia and WA Blue Sky staff, 
I found a Men’s Shed close by in Padbury, and 
started to go once a week.

Now I go to Men’s Shed every Tuesday and 
Wednesday, and sometimes Thursday. I do lots of 
different things there, but mostly painting.

I go to Boccai on Mondays and fill the rest of my 
free time in the company of my WA Blue Sky family 
and friends.

I must say, I am really enjoying my retirement, and I 
would like to thank WA Blue Sky for all their support 
in the process.

TREVOR DAVIES 

MY 
RETIREMENT
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“Rewarding”   “Fulfilling”   “Good fun” 

WA Blue Sky welcomed a group of 19 Woodside volunteers to help renovate 
the garden of their Maylands home. Volunteers from the Projects team 
helped remove weeds from around the garden, mulch empty space, put in 
new plants & paint a large wooden fence. Together with a few of the 
residents, the volunteers transformed the large garden space just in time for 
holiday visits from families. One of the residents remarked that he couldn’t 
wait to show the colourful new fence to his mom during her next visit. After 
just one day of work, the Woodside team made a significant difference in the 
lives of six adults living with disabilities and brought smiles to everyone’s 
faces. 

Woodside ProjectsWoodside Projects  
WA Blue SkyWA Blue Sky  

6 November 20146 November 2014  
    



In 1988 or 1989 I was in a different group home 
which was in the City beach area. 

The planning for WA Blue Sky began in 1989 or 
1990 for the South of river. All the parents and 
their children/us, got together to try and get things 
started. 

My father Pat Milburn was the first President for WA 
Blue Sky; he stayed President for 6 years, until we 
move in here. Des Corboy then stepped up to take 
over. 

John King became the First Co-ordinator. He then 
helped the parents get their dreams for us. John 
wrote to Lotteries Commission to see if we could 
get any money to help get us started. 

Our parents and John King wrote many letters, 
many phone calls to Disability Services Commission 
and homes west, before anything could be started. 

I think in 1993 the Disability Services Commission 
gave the funding to WA Blue Sky then the 
Homewest found a block of land in Bentley. 

Homewest then started drawing the plans for 3 
houses. The building started in the middle of 1995. 
We were all excited and came many times while 
they were being built. The buildings were finished in 
early 1996. 

So we had a surprise from Lotteries Commission, 
they gave WA Blue Sky about $20,000. This money 
was used for the resident’s houses, so we could 
have a heater, microwave, toaster, fridge, washing 
machine, dryer & iron 1 for each of the houses. 

On 10th of March 1996, I moved to Bentley house 
and I have now been here for 19 years and nearly 
2 months. While my house was being built I was 
going out with my girlfriend asked her to move in 
with me, but my parents asked me to wait until I 
was settled in first.

We had about 4 years living together but in the end 
we decided we would like to live in our own homes. 
Both of us are very happy with the way things 
ended up and we are the best of friends still. In fact 
we both go to the Eagles games as we are both 
members. We both like to support our team and 
shout really loudly!!

I would like to say a big thankyou to my Mum and 
brother Geoff, and all my family for always being 
there for me whenever I have needed them. I love 
them very much. I also love and miss both my dad 
and brother Robert every day. They were a large 
part of my life. Dad was with mum working hard to 
give me a nice life. I would also like to say thank 
you to Geoff for taking me out and visiting me as 
often as you can. We have great fun together. 

CHRIS

FOUNDERS DAY 
CELEBRATION
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I would also like say a huge thankyou to all our 
support workers, especially here at Ashbould. They 
have always made sure that we are all happy and 
fed! We also know that you will help us to live and 
healthy and good life. We know that sometimes we 
might not seem to be happy as sometimes we feel 
sad for lots of different reasons. We know that you 
are always here if there is anything that we need. 
We are lucky to have a wonderful team. Thank you. 

Last but not least, Thank you to the WA Blue Sky 
management team and also to The Board members 
that volunteer their time to support us and made 
sure that we are comfortable and continue to live in 
our own beautiful homes. We know that sometimes 
we give you a hard time but we know you are doing 
your best and are looking after our best interests.

Thank you all for coming to our home for the WA 
Blue Sky’s FOUNDER’S DAY CELEBRATION.

I also have a special Congratulations for my  
Supporter Worker Ricky Tommel, she been  
working here with us an Ashbould for 15 years. We 
have been really lucky that you have chosen to stay 
with us all this time. Your commitment is very much 
appreciated. 

Thank you very much from the residents and I, 
for being so helpful and doing a great, big, and 
wonderful job. Thankyou Riekie! 

Also I would like to thank the Disability Services 
Commission for coming forward with the funding in 
the first place. We all know that without the  
funding we would not have been as independent. 

I wish that Bentley could get some more funding 
please, as We the residents are getting older, also 
the same with our parents. 

WA Blue Sky does try to give me everything I really 
need more care and more hours. Not just  
for me but for all of us at Ashbould. We know how 
hard it is for one support worker to support us every 
shift. Also how hard it is for all of us to go out into 
the Community together, safely. Please Disability 
Services Commission. 

Thank you From Chris.

EVERYONE DESERVES TO LIVE  
A LIFE OF CHOICE

MY 
FAMILY
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Tel: 08 9472 0550 | Fax: 08 9470 5116
Email: info@wabluesky.com.au
www.wabluesky.com.au

Unit 14/979 Albany Hwy, East Vic Park WA 6101
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