
 

People & Culture Lead 
WA Blue Sky  

About the business 

We are a purposefully smaller human services organisation, in which relationships 

are based on mutual trust and each staff member is acknowledged as a valuable 

member of our team. 

Due to the ongoing growth of our organisation, we've created this new role based in 

our head office in the Curtin University precinct. 

WA Blue Sky currently employs 100 staff across a number of services and anticipate 

ongoing growth of our organisation. Working at Blue Sky is more than ‘just a job’, we 

offer a truly rewarding career with flexible working opportunities for the successful 

candidate. 

We are looking for a self-motivated, forward-thinking People & Culture Lead to take 

ownership and drive the HR function. Working closely with the management team, 

you will provide support across the organisation at all levels on HR related matters. 

About the role 

Reporting directly to our CFO this role is responsible for the strategic and operational 

delivery of HR services for the business, providing effective leadership on all things 

HR, culture and talent development  

The People & Culture Lead is also across employee relations and compliance 

issues, and provides both strategic and operational support to ensure the highest 

people practices standards are maintained. This diverse and varied position will see 

you being a proactive leader in the development of our human resources activities 

and the ongoing engagement of our fabulous staff.  

This position calls for a self-motivated and proactive team player who can work with 

others to deliver outcomes. Most importantly, we are on the hunt for an energetic 

and engaging individual who will bring a positive face to the people brand of Blue 

Sky. The role is best suited to an individual who thrives in a dynamic environment 

and can deal with different kinds of people and challenges with professionalism, 

compassion and discretion 

Refer to the Job Description for the responsibilities and success indicators of your 

next job! 



About you  

The ideal candidate will have a strong background in human resources, industrial 

relations and the leadership capability to drive improved business outcomes.  

• A positive and engaging team player who can work with others to deliver outcomes. 

• Someone who can create plans and strategies to fulfil longer term talent and people 

needs of the business 

• Self-motivated and proactive, you take the initiative to pre-empt problems. 

• You have initiative and the proven ability to organise, prioritise and plan effectively 

to manage multiple matters and meet deadlines 

• A confident leader who can mentor, problem-solve and coach 

• You show a high level of confidentiality and discretion 

The skills and experience you have 

• Experience in working in human resources and able to oversee the employee life 

cycle, make clear recommendations and lead action on improvement 

• A demonstrated understanding current best practices and ability to interpret relevant 

legislation 

• Sound working knowledge of Workplace Health and Safety and Workers 

Compensation Management; 

• A clear understanding of the factors involved with the people management of a 

community service business 

• An ability to understand, interpret and analyse data and reporting requirements 

utilising organisation’s systems 

• Effective communication ability and experience in building strong working 

relationships with multiple stakeholders 

• Advanced written communication skills 

• Demonstrated ability to contribute to problem solving, risk management and 

continuous improvement 

• Initiative and the proven ability to organise, prioritise and plan effectively. 

• A Degree in Human Resources 

• Strong MS office skills and experience in using various HR related system platforms 

Employment Requirements: 

• Current National Police clearance 

• Current and valid Australian Driver's License 

• Human Rights focused values alignment 

 

 

 

 



Benefits and perks 

We value Community and Customer as well as being bold, authentic and genuinely 

caring about our people. 

Working with us means taking pride and having fun along the way; while growing 

and developing your career in a dynamic and supportive environment. 

We offer 

• Attractive salary 

• A bonus week of annual leave and salary packaging advantages 

• Job security, own your development, and learn everyday 

• Journey cover insurance to and from work 

As a smaller organisation, we pride ourselves on our excellent working relationships 

in which mutual respect and support for each other is key. 

1. A short cover letter  

2. An up-to-date resume 

3. Information about how your skills and experience match those that we note above 

If you would like to learn more about this role see the Job Description on our website 

at https://wabluesky.com.au/join-us/, or for a confidential discussion please contact 

Minji, Chief Financial Officer on (08) 9472 0550 

Closing Date: 27 March 2021 

Please note that we will start the selection process immediately, so may close the 

advertisement before the date indicated above. 

 

tel:(08)%209472%200550

